A briefcase and a hahy

Women alumni, belenging to the Indian Institute of Management Ahmedabad (1IMA), got together to address women's issues in the corporate world.
DNA gives you more on this initiative and speaks to some of the most successful corporate women in India to know their story

You will have to fight.
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‘Write your own story.

The world will listen’
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‘Flexibility and a clear
vision is what you need’

Digali Goanka, CEO v font VO Watsgnn
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You are only as good as
whatt you bring to table’
Rerus Sed Kamad, 10 1600
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‘Dont’ be shy, Take credit when rightfully vours’

“Need o overcome our
perfectionist tendency’
Rasdy Serin, CF
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I women don't grab
chances, fear will set in’
Whayw Shah, CED Fonlim
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“Identify reason you are
working for & work for it
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® What are the rproad abstecie?
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“Keep hoping for better, victory is on the other side’
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Tt women don't grab
chances, fear will set in’

Vidya Shah, CEO, EdelGive Foundation

B How difficult was it to rise to the top?

Ithink it usually is as difficult for women to
grow in their careers. The only difference is that
usually women have to make more trade-offs
than men, as the responsibility of child-bearing
and child-rearing falls respectively, solely and
mostly on women. Whether for men or women,
the role of the spouse in encouraging the other
in career progression, bearing the weight of
family equally and making compromises where
necessary cannot be underestimated.
® What are the typical obstacles women
managers face?

For many decades, the assumption has been
that family and children are the most important
concern for women. As women rise in their ca-
reers, this is what preoccupies them most. While
bad bosses and a lack of a supportive culture
may be blamed as being obstacles along with fa-
milial responsibilities, women will need to see
workforce participation and career growth to be
important to their own personal growth.
® Your advice to young women managers?

If women don’t grab opportunities, fear will
set in, not allowing them to take up new chal-
lenges. In the race to maintain a balance be-
tween family and work, women often go through
self-inflicted guilt. All you need is to be organ-
ised and be good friends with your family!




